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Week of May 24, 1976 


WOMEN, INCLUDING MINORITIES, LEARN 
CRAFT SKILLS IN FEDERALLY FUNDED PROJECT 





KANSAS CITY, Mo. -- Whether swinging 100-pound slabs of sheet rock to their 
shoulders or scrambling up scaffolding with heavy paint buckets, a group of women here 
are doing more than just learning the basic skills of two construction crafts. 

The women, including minority group persons, are training to become lathers and 
painters at the Kansas City Builders Training Center. 

They are learning skills which have been dominated by men, and they are determined 
to "stick with it." They also feel that as "first's," they'll have to prove something 
to employers and co-workers for their own success and for the sake of cther women who 
may wish to enter this field. 


They are proving that, given a chance, they can do heavy work. 


And their efforts are also helping to open a bit wider the door to equal oppor- 


tunity to jobs and training. 

The women, 29 strong, represent a diverse group. Their ages range from 17 to 37, 
their educational levels from the 8th grade through college. Eighteen are mothers, two- 
thirds of whom are the sole source of support for their children. 

Some had worked in offices, one was a model, another an auto mechanic. Still another 
had been employed in a short-order restaurant. But they wanted something more active 
and to get better-paying jobs. 

The women are learning the basic skills to qualify as apprentice painters and 
lathers. They are also learning about safety precautions and mathematics and the tech- 
nical basic skills of these crafts. 

As trainees, they earn the minimum wage, $2.30 hourly wage. Later, they may earn 
$5.32 or $5.82, the beginning apprentice wages for painters and lathers, respectively. 

George Thornton Jr., instructor for the painters' section, a skeptic on women's 


ability at the outset, has been convinced the women can do the job. 


(MORE ) 
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"This group has accomplished three times more work in four weeks than my men's 
class did last your in eight weeks. These women are just more willing to work," he says. 

One of the trainees recalls that during the early part of the training they visited 
a shopping center construction site. There, the lathing class was teased by men on the 
job, and the women were challenged to pick up 15-foot slabs of sheetrock. 

"We had to push ourselves. It was hard, but we did pick them up," she adds. 

The trainees feel the program is a "once in a lifetime chance," as one said. 

Jane Van Sant, who administers the program at the center, on the other hand, hopes 
that training opportunities in construction skills will not be such a novelty in the 
future. 

Job placement is part of the project. However, given the present situation of the 
construction industry in the area, the women are philosophical about the job market. 
Their place on the hiring list, they say, goes with their status as newcomers. 


The project, supported by $95,000 in funds under the Comprehensive Employment and 


Training Act, was formulated by the Builders Association of Missouri, the U.S. Labor 


Department's Women's Bureau, union representatives and others to open up more job oppor- 


tunities for women in "nontraditional" jobs. 


# # # 








Week of May 31, 1976 


MOSKOW, DELURY, READ SWORN IN 
AS DEPARTMENT OF LABOR OFFICIALS 

WASHINGTON -- Michael H. Moskow, new under secretary of labor, and 
two assistant secretaries of labor have been sworn in by Secretary W. J. 
Usery Jr. in ceremonies at the Labor Department building. 

In addition to Moskow, former director of the Council on Wage and 
Price Stability and author of several books on labor, Usery swore in: 

-- Bernard E. DeLury, assistant secretary for labor-management 
relations, and 

-- John C. Read, assistant secretary for employment standards. 

Usery said each has "the competence, the knowledge, the dedication 
and the capacity for leadership that is required to strengthen our team 
effort to fulfill the Department of labor's mission -- to meet our 
commitment to the American people." 

Moskow, assistant secretary of labor for policy, evaluation and 
research in 1972-3, has held various positions with the federal government 
since 1969. He has also been an assistant secretary of the U.S. Department 
of Housing and Urban Development. He was director of the Bureau of Economic 
Research and associate professor of economics at Temple University, 


Philadelphia, before joining the government. 


DeLury, a former apprentice, journeyman and foreman lather, has 
also been deputy New York State industrial commissioner and assistant 
secretary of labor for employment standards. 

Read has held several positions with the federal government and 


the Commonwealth of Massachusetts. Most recently he was executive 


assistant and counselor to the secretary of labor. 








Week of May 24, 1976 


HOW TO APPLY FOR CETA FUNDS 
EXPLAINED IN NEW PUBLICATION 

WASHINGTON -- A guide to assist individuals and organizations in applying for funds 
under the Comprehensive Employment and Training Act (CETA) has been issued by the 
Women's Bureau of the U.S. Department of Labor. It was prepared in cooperation with the 
department's Employment and Training Administration. 

The booklet, "A Guide to Seeking Funds From CETA," outlines nine major steps to 
follow when applying for CETA funds. It explains what to do, and why, at each stage in 
the process--from the first step of finding out who operates the programs to the final 
step of submitting applications or engaging in year-round activities. 

A Spanish-language text of the publication will be available soon. 

CETA provides for employment and training programs through revenue sharing 
administered by states, cities, and counties. These government units also determine 
what kinds of programs and services will best serve community needs. The act prohibits 
federal funding of any employment and training program that discriminates against women. 

Women's Bureau Director Carmen R. Maymi said the guide should be particularly useful 
in helping women and women's groups to become more knowledgeable about the CETA funding 
process, "so they can be actively involved at the conmunity level in programs to 
benefit unemployed and underemployed women." 

The guide also contains a list of CETA contacts in each state, sources of 


statistical information, and an explanation of terms commonly used in CETA. 


Copies of the guide may be obtained from the Women's Bureau, Employment Standards 


Administration, U.S. Department of Labor, Washinaton, D.C. 20210. 











Week of May 31. 1976 


PRISON INDUSTRIES DO LITTLE TO REHABILITATE 
PRISONERS, STUDY SHOWS 


WASHINGTON -- Prison industries could be training prisoners for jobs in the com- 


petitive labor market but are hampered by archaic laws and deep disagreement in the U.S. 
as to the proper role of a correctional institution. 

This is one finding of a study for the U.S. Department of Labor by the Institute 
of Criminal Law and Procedure at Georgetown University Law Center. 

The researchers point out that the disagreement as to whether prisons are basically 
for rehabilitation or for punishment is a root cause of inferior prison workshop programs. 
This basic disagreement, they say, is compounded by laws that restrict what prison shops: 
may produce -- restrictions imposed to protect private industry from "unfair" competition. 

The study reports that prison industries are characterized by production for limited. 
markets, outdated equipment, human rather than mechanized effort, low-skill jobs, excessive 
work demands, no competition for jobs, poor management, and low pay. 

As a consequence, the study concludes that the work experience gained in prison is 
unlikely to be helpful in preparing prisoners for outside jobs. 

(The study complements the 1974 study of 560 correctional institutions for the 
Labor Department by Battelle-Columbus Laboratories which concluded that prison inmates 
in the U.S. generally receive inadequate job training. ) 

Isolated and over-protected prison industries are unresponsive to general market 
conditions affecting other industries, the study states, and are not in tune with the 
“employee and marketing practices of outside-prison competition. 

A principal recommendation is the establishment of a national commission on prison 
industry standards, administration, and marketing as an independent organization or 
within the Departments of Labor or Commerce. The commission would set state, regional, 
and national standards and guidelines for marketing, legislation, industry subsidies, 


pricing, contracts, and inmate-worker compensation policies. 


(MORE ) 
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The Department's Employment and Training Administration asked for the study to 
clarify some of the issues involved in considering federally subsidized ex-offender 


programs. 


The Georgetown University study, "The Role of Prison Industries Now and in the 


Future: A Planning Study," can be obtained from the National Technical Information 


Service, Springfield, Va. 22151. The acquisition numer is PB 246 261/AS. 


# # # 





Week of May 31, 1976 


BOOKLET ON ERISA COVERAGE 
ISSUED BY LABOR DEPARTMENT 


WASHINGTON -- The U.S. Labor Department has issued a booklet outlining coverage 


under the Employee Retirement Income Security Act of 1974 (ERISA). 


According to James D. Hutchinson, .administrator of pension and welfare benefit 


programs, the 12-page booklet discusses the scope of ERISA in simple, non-technical 
language. 

The title of the pamphlet is "Coverage under the Employee Retirement Income Secur- 
ity Act of 1974." 

The booklet specifies those pension and employee benefit plans which must comply 
with ERISA standards, and explains ERISA's statutory and regulatory exemptions. The 
booklet also lists various deadline dates, including those for reporting and disclosure 
of plan descriptions and fiduciary standards. 

Free copies of the booklet may be obtained from: 

The Office of Procurement 
Labor-Management Services Administration 
U.S. Department of Labor 

3rd St. and Constitution Ave., N.W. 

Room N-5432 

Washington, D.C. 20210 

(Telephone: (202) 523-7222), 


and from any area office of the Labor Management Services Administration as listed. 


(MORE ) 
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Atlanta, GA. 30309 Detroit, MI 48226 New Orleans, LA 70130 
1365 Peachtree St., N.E. 234 State St. 600 South St. 
Tel: 404-526-5652 Tel: 313-226-6200 Tel: 504-589-6173 


Baltimore, MD. 21202 Honolulu, HI 96815 New York, NY 10007 
111 N. Calvert St. 1833 Kalakaua Ave. 26 Federal Plaza 
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Chicago, IL 60604 Miami, FL. 33169 St. Louis, MO. 63101 
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Dallas, TX 75202 Nashville, TN 37203 Santurce, PR 00907 
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Tel: 214-749-2886 
Newark, NJ 07102 Seattle, WA 98174 

Denver, CO 80202 9 Clinton St. 909 1st Avenue 
1961 Stout St. Tel: 201-645-3006 Tel: 206-442-5216 
Tel: 303-837-3203 

Washington, DC 20036 

1111 20th St., NW 

Tel: 202-254-6510 








Week of May 31, 1976 
REAL EARNINGS IN APRIL 1976 


WASHINGTON -- Real spendable earnings declined 0.9 percent from the March 
level, seasonally adjusted, the U. S. Labor Department's Bureau of Labor Statistics 
has reported. 

Real spendable earnings are calculated by taking the average weekly pay for all 
production or nonsupervisory jobs, reduced by Social Security and federal income tax 
rates applicable to a married worker with three dependents who earned the average amount. 

The figures are preliminary and cover full-time and part-time workers. 

(Real earnings--or earnings in constant dollars--are calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index.) 

Real gross average weekly earnings declined 1.0 percent from March to April 
after allowance for the usual seasonal variation. This was due to a 0.6 percent decrease 
in average weekly hours, no change in average hourly earnings, and a 0.4 percent 
increase in the Consumer Price Index. 

Over the year, real average weekly earnings were up 0.9 percent. Average hourly 
earnings increased 6.7 percent and hours rose 9.3 percent, counteracting a 6.1 percent 
rise in the Consumer Price Index. (Before adjustment for the increase in the Consumer 
Price Index and for seasonal change, average weekly earnings were $170.41 in April, 
conpared with $159.22 a year earlier. 

Over the year, real spendable earnings were up 3.8 percent. This increase was 
due to a gain in real averge weekly earnings and a reduction in federal income tax 
rates which went into effect May 1, 1975. 


The Hourly Earnings Index in dollars of constant purchasing power decreased 


0.1 percent from March. Compared with a year ago, the index was up 1.3 percent. The 


index excludes the effects of the overtime in manufacturing and of interindustry shifts, 


such as the shift of workers between high-wage and low-wage industries. 








Week of May 31, 1976 


THE CONSUMER PRICE INDEX--APRIL 1976 


WASHINGTON -- The Consumer Price Index rose 0.4 percent in April before seasonal 
adjustment to 168.2 (1967=100), the Bureau of Labor Statistics of the U.S. Department 
of Labor has reported. The CPI in April was 6.1 percent higher than in April 1975. 

On a seasonally adjusted basis, the CPI rose 0.4 percent in April. This rise 
compares with increases of 0.1 percent in February and 0.2 percent in March. The food 
index rose 0.6 percent in April, following declines in the first 3 months of this year. 

The index for commodities other than food rose 0.3 percent, the same as the aver- 
age monthly increase since last August. The services index rose 0.5 percent in April, 
compared with increases of 0.7 percent in both March and February and 1.1 percent in 
January. 

The index for food purchased in grocery stores--the major part of the food index-- 
rose 0.7 percent in April after seasonal adjustment. Prices for fresh fruits and vege- 
tables and coffee advanced sharply. After declining earlier this year, prices rose in 
pork, poultry, and dairy products. 

Beef prices, however, continued to move down, but the decline--0.6 percent after 
seasonal adjustment--was much smaller than in February or March. The index for food 
away from home--restaurant meals and snacks--increased 0.3 percent in April, the smallest 
monthly increase since last June. 


The index for nonfood commodities rose 0.3 percent after seasonal adjustment in 


April. Prices for apparel commodities and household durables rose at about the same 


rate as in recent months--0.2 and 0.3 percent, respectively. 

The new car index increased 0.1 percent after seasonal adjustment, less than in 
February or March. The used car index, however, rose rapidly for the third consecutive 
month. The index for gasoline and motor oi] moved down for the fifth consecutive month, 


although the April decline of 0.9 percent was considerably smaller than the declines 


earlier this year. 


(MORE ) 
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The index for fuel oi] and coal increased 0.3 percent in April after seasonal 


adjustment--the first increase in 6 months. 


The services index, up 0.5 percent in April after seasonal adjustment, rose less 
than in recent months as smaller increases were recorded for many types of services. 

A smaller increase in auto insurance rates was primarily responsible for the slower 
rise in the index for transportation services which rose 0.2 percent in April compared 
with 1.3 percent in both February and March. 

The medical care services index rose 0.7 percent in April, somewhat slower than 
the average monthly increase of about 1.1 percent since last November. The index for 
household services other than rent rose 0.4 percent, somewhat less than in February and 
March, reflecting in part smaller increases in charges for gas, electricity, and house- 
keeping services. The rise in charges for other types of services such as apparel, 


personal care, and recreational services was also slower in April than in recent months. 


# # # 








Dear Consumer 


Buying Tableware? 
Check ‘Open Stock’ 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


I would have liked to have started this column 
with something about June brides selecting their 
patterns of china, silver and crystal, but I know that 
tableware purchases are not limited to brides— 


June or any other month. 


Singles—men and women—buy tableware. Mar- 
ried couples buy new sets of dishes and glassware. 
Regardless of marital status or age, you should get 
the answer to one big question before making your 
decision on a particular style and pattern: What is 


the “open stock” policy? 


“Open stock” is the term 
for piece-by-piece sales in- 
stead of sales by the place 
setting category. The theory 
behind open stock sales is 
that you can buy just the 
pieces you need as you wish 
them, and you can replace 
items as you need. 

One problem in buying 
open stock tableware is that 
there is seldom a guarantee 
the pattern will not be dis- 
continued. Or, although the 
manufacturer is still making 
your pattern, the store might 
stop stocking it. Even if this 
happens, most stores, I un- 
derstand, will send your 
order to the manufacturer as 
long as the manufacturer 
still has stock. 

These special orders, as 
the stores call them, may 
take a few days or several 
months. Sometimes your 
order is held until it can be 
sent to the manufacturer 
with a group of similar 
orders. 

Stores usually price 
special-order pieces at the 
time of delivery. This means 
that if the price of an item 
has gone up since you placed 
your order, you will have to 
pay the higher price. Also, 
there may be a charge for 
special orders. 

Therefore, buying table- 
ware on a piece-by-piece or 
open stock basis may be 
more expensive than buying 
extra place settings or extra 


pieces at the time of your 
original purchase. Of course, 
you then run the risk of in- 
vesting your money in items 
you do not need and may 
never use. 

Here are a few other 
pointers to consider before 
you decide to take advantage 
of open stock patterns: 

@®Be wary of faddish 
styles or patterns that might 
change quickly as fashions 
change. 

e Ask about a guarantee 
or warranty. Replacement 
time for a “life time” oven 
proof dish could be limited to 
a few years. Or “replace- 
ment” might mean replace- 
ment in kind and size only, 
not color or pattern. 

® Check the name of the 
manufacturer. Well known 
manufacturers are less apt to 
change styles and patterns. 

e Find out how long the 
store has been selling the 
manufacturer’s line. The an- 
swer will be a clue—but 
not a guarantee—that the 
store might continue to stock 
the line, thus making your 
future open stock purchases 
easier. 

Also, ask about the 
store’s policy on open stock. 

Finally, ask your friends 
about their experiences in 
buying china, crystal or flat- 
ware on the open stock 
basis. “Open stock” is a 
good idea unless it becomes 
closed stock for you. 





Week of May 31, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF. LABOR 


Grants totaling more than $2.9 billion under three titles of the Comprehensive 
Employment and Training Act (CETA) were made to 403 units of state and local governments 
during fiscal 1975, according to the U.S. Department of Labor's Annual Report. 

# # # 

Job placement records for a number of hard-to-place groups showed gains during 
fiscal 1975, according to the U.S. Department of Labor's Annual Report; about 592,000 
veterans were placed in jobs through public employment offices during the year. 

# # # 

The Vietnam Era Veterans Readjustment Assistance Act, administered by the U.S.- 
Department of Labor, requires federal contractors on contracts of $10,000 or more to 
take affirmative action to employ and advance in employment disabled veterans and 
Vietnam-era veterans. 

# # # 

Compliance actions by the U.S. Department of Labor to correct illegal age discrim- 
ination identified approximately 5,500 individuals discriminated against under provisions 
of the Age Discrimination in Employment Act during the 1975 fiscal year; monetary damages 
of $6.6 million were found due to 2,350 individuals. 


# # # 


Employment in manufacturing is expected to increase about 23 percent through the 


mid-1980s and to reach about 3.2 million in 1985, the U.S. Department of Labor's Occu- 


pational Outlook Handbook reports. 


# # # 


By 1985, white-collar occupations will account for more than one-half of all em- 


ployed workers, compared with about 48 percent in 1972, reports the U.S. Department of 


Labor's Occupational Outlook Handbook. 








